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EMPLOYMENT AGREEMENT

(Foreign Service - Single Status Assignment)

US CITIZEN

Employee: Jamie Lcigh Jones

Date: July 15, 2005
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This Employment Agreement sets forth the terms and
conditions of employment between you and Overseas
Administration Services, Ltd., ("Employer”) for your
cmployment in support of the U.S. Army's Area of
Operation under the U.S. Contract DAAA09-02-D0007.
This Employment Agreement includes the Data Sheet
that is attached. In the event of any conflict between
these documents, the terms of the Employment
Agreement will control.

GENERAL TERMS AND CONDITIONS

1. You agree to perform services of the job
classification shown on the Data Sheet, and other
services within your capability as requested by
Employer. You may terminate your employment at any
time, subject to loss of compensation, if any, as specified
herein, and Employer may likewise terminate your
employment at any time, for any reason, including for its
sole convenience. Earned but unpaid compensation will
be paid if Employer terminates your employment for its
convenience or for any other reason.

2. This Agreement and the attached Data Sheet show
specific terms and conditions of your initial employment
assignment, the identity of the corporation that will be
your Employer, the position for which you are initially
assigned/hired and location of the project, your rate of
pay and other applicable benefit programs. In addition,
you are responsible for compliance with the Halliburton
Code of Business Conduct, Corporate Policies and
Kellogg Brown & Root Business Practices.

3. As an employee of Overseas Administration
Services, Ltd, you will be eligible to participate in the
Kellogg Brown & Root Retirement and Savings Plan,
subject to its terms of eligibility, and other employee
benefit plans available to Kellogg Brown & Root
employees in the United States, if applicable.

4. Except for insurance, Employer shall have no
liability in damages whatsoever to you for injuries,
disabilities, detention, death or other losses arising out
of, or in connection with terrorism, war (declared or
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undeclared), rebellion, labor strike or unrest, civil strife
or acts of the civil authority or armed forces of any
nation; provided, however, in the event of capture, you
will be paid in accordance with the Specitic Terms and
Conditions of Capture and Detention. In an emergency,
Employer may, at its discretion, elect to evacuate you to
some secure focation. Your sole recourse for any injury,
illness, or death arising out of or in the course of your
employment under this Agreement shall be as
determined under the provisions of the Defense Base
Act.

5. Your compensation is identified on the attached
Data Sheet. Each pay period, you will be paid by
applying the amount earned, after deducting mandatory
tax withholdings, your authorized employee benefit
charges, and any advances, reserves, or other obligations
to Employer. Your pay will be sent to the location you
designate on the check disposition form. I[n the event
you elect to contribute to the employee savings account
portion of the Kellogg Brown & Root Retirement and
Savings Plan, such contribution shall be deducted from
your check and deposited by Employer on your behalf.
While employed under the terms and conditions of this
Employment Agreement your Top Flex account is
frozen, and no contributions or deductions are atlowable.

6. Payments shall be made on a monthly basis. Wage
payments shall be subject to deductions required by law,
deductions provided for in this Agreement and such
deductions as you from time to time may authorize in
writing.

7. Employer will pay your travel expenses from
Houston, Texas or your designated Point of Origin to the
Assignment Location and your return to your Point of
Origin at the most economical and practical airfare
available. No other reiocation or repatriation expenses
will be provided.  Note: In accordance with Federal
Acquisition Regulation 52.247-63 -- Preference for U.S.-
Flag Air Carriers, all flights must be on a U.S. Flag Air
Carrier unless the exceptions identified in the regulation
are met and properly documented
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licenses, certificates and credentials as are required or
customary for performance of the job for which you are
assigned/hired; and that you will accept work
assignments at any location within the Area of
Operations as may be assigned by Employer, at the hours
and on such shifts as designated by Employer. In the
event that Employer requires you to render services in a
job classification other than that for which you were
assigned/hired, you agree to perform such work in such
classification to the best of your ability at the rate
specified in this Agreement.

23. Date of Hir

The date of assignmenthire for purposes of this
Agreement shall be the effective date of this Agreement.
The effective date of this Agreement will be entered by
the Human Resources Department and is the day you go
“wheels up” ¢n route to your first assignment in Theater.
For purposes of calculating Interim Leave entitlements,
the effective date of this Agreement is Day One.

24. Severability

If any provision to this Agreement is determined to be
invalid or unenforceable, it shall not affect the validity or
enforceability of the other provision, which shall remain
in full force and effect.

25. Governing Law

This Agreement is formed in the State of Texas, and
shall be govemned by and construed in accordance with
the laws of the State of Texas; except that with respect to
all matters or disputes related to the validity or
enforceability of provision 26 below, all issues shall be
governed by and construed in accordance with the
Federal Arbitration Act.

26. Claims/Disputes

In consideration of your employment, you agree that
your. assignment, job or compensation can be
terminated with or without cause, with or without
notice at any time at your option or at Employer's
option. You also agree that you will be bound by and
accept as a condition of your employment the terms
of the Halliburton Dispute Resolution Program
which are herein incorporated by reference. You
understand that the Dispute Resolution Program
requires, as its last step, that any and all claims that
you might have against Employer related to your
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employment, including your termination, and any
and all personal injury claim arising in the
workplace, you have against other parent or affiliate
of Employer, must be submitted to binding
arbitration instead of to the court system.

D T L e

It is expressly understood that, in the case of any

controversy described above, all parent, subsidiary
and affiliate or associated corporations of Employer,
and of their officers, directors, employees, insurers
and agents are third party beneficiaries to this
provision and are entitled to invoke, cnforce and
participate in arbitration pursuant to this provision.

Should any party refuse to arbitrate or refuse to
cgoperate in arbitration, the remaining party or
parties may proceed with arbitration in the absence
of the party so refusing. Notices in respect to
arbitration may be transmitted by any reasonable
means calculated to convey actual knowledge of the
unresolved matter or dispute. With respect to
Employer and any affiliated companies, notice by
registered mail shall he deemed reasonable and
sufficient when mailed to:

Dispute Resolution Program Administrator
Halliburton Company

4100 Clinton Drive

Houston, TX 77020-6299

mployes's Initiall ,
27. Group Insurance and Other Benefits

You acknowledge that you have been briefed and
understand the available group insurance plans and the
terms and conditions of other benefit programs available
from the Employer.

You understand that if you are assigned to certain
overseas projects, you shall be required to enroll yourself
and eligible family members in appropriate group
insurance plans offered by Employer.

Employee’s Initial} ﬂ[ A
oS !

28. Agreement and Release:

You agree that any baggage or personal effects that are
ler on the premises or in the care and'or custody of
Employer after your termination of employment shall be
deemed abandoned after 30 days from the date of such
termination, unless you specifically advise Employer to
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